Our People

The Reserve Bank seeks to attract, develop and retain high-quality people, and to
foster an environment where there is a strong focus on behaviours consistent with
the Bank’s values and risk appetite. The emphasis of this work in 2018/19 focused
on: developing employee capabilities in leadership and management; providing
greater clarity over position requirements and career opportunities; and ensuring
that employees work in a safe and productive environment. Consistent with its
values, the Bank also emphasises supporting a diverse and inclusive workforce

that is both reflective of, and relevant to, all Australians. This is achieved by raising
awareness of issues experienced, ensuring employment opportunities are based on
merit and providing flexible work arrangements.

2018/19 Workforce Profile

In June 2019, the Reserve Bank (excluding Note
Printing Australia Limited) had 1,378 employees.
With 8 per cent of employees working part time,
the Bank's workforce comprised 1,343 full-time
equivalent (FTE) employees. During 2018/19, there
was a decline in project resourcing as a number
of large projects were completed, but this was
offset by an increase in staff to operate and
support the new activities and services resulting
from these projects. During the year, the Reserve
Bank hired 254 employees, of which 67 per cent
were recruited on maximum-term contracts.

The graduate and internship programs continue to
be an important recruitment channel, particularly
in the policy formulation and implementation
areas of the Reserve Bank. In 2018/19, these early
career programs were supplemented by a number
of mid-career hires. In the year to June 2019, the
Reserve Bank hired 32 university graduates and
30 interns. These graduates and interns work in

RBA Employee Numbers*
As at 30 June
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Source: RBA

the Bank's policy, business services and corporate
support areas and hold degrees in economics,
commerce, IT and other professional disciplines.

As discussed in more detail in the Reserve
Bank's Equity & Diversity Annual Report, the
Bank emphasises creating a workplace that
is inclusive of all people and respects the
individual contributions of all employees.
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Employees of the Reserve Bank®

30 June 2018 30 June 2019

Work practices

- Full time 1,256 1,268

- Part time 106 110
Gender

- Women 595 600

- Men 767 778
Location

— Head Office, Sydney 1,208 1,221

- H. C. Coombs Centre for Financial Studies, Sydney 2 2

— Business Resumption Site, Sydney 36 41

— Note-printing facility and National Banknote Site, Craigieburn 67 69

— Canberra Branch 1
— Victorian Office, Melbourne
— Queensland Office, Brisbane
- South Australian Office, Adelaide
— Western Australian Office, Perth
- New York Representative Office
— European Representative Office, London
— China Representative Office, Beijing
Total 1,362 1,378

(a) Excludes NPA; these statistics have not been disaggregated by ongoing and non-ongoing employees since the Public Service Act 1999
definitions of these terms do not directly apply to employees of the Reserve Bank.
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Initiatives in 2018/19 included raising awareness workplace behaviour and professional conduct.
and highlighting unconscious biases, ensuring The Bank’s values are as follows.

appointments and promotions are based
on merit, monitoring and addressing wage

inequities, promoting flexible work arrangements ~ We serve the public interest. We ensure that our

Workp|ace is |nc|u5|\/e of people Who requ“re Serviﬂg our own interests or the interests Of aﬂy

temporary or permanent workplace adjustments. other person or group.

1. Promotion of the public interest

In terms of the Reserve Bank's demographic profile, 2. Excellence
the median age of Bank employees is 39 years, with
almost two-fifths of employees under the age of 35,
and the median tenure of employees is five years. 3. Intelligent inquiry

We strive for technical and professional excellence.

We think carefully about the work we do and
People and Culture how we undertake it. We encourage debate, ask

The Reserve Bank's core values, as set out in its questions and speak up when we have concerns.

Code of Conduct, help shape the Bank’s culture
and guide expectations and standards around
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4. Integrity

We are honest in our dealings with others within
and outside the Bank. We are open and clear

in our dealings with our colleagues. We take
appropriate action if we are aware of others who
are not acting properly.

5. Respect

We treat one another with respect and courtesy.
We value one another’s views and contributions.

There is a strong focus on these core values
in the Reserve Bank, led by the Governor and
supported by the Bank’s People and Culture
Strategy. In 2018/19, three key elements were
emphasised to cultivate and empower our
employees by:

« developing an integrated approach to
employee development

« building a culture of open and constructive
communication consistent with our values

« developing solutions that deliver greater
productivity and responsiveness to change.

The Reserve Bank will undertake its fourth
employee engagement survey in the second
half of 2019. The survey is a useful tool for
identifying strengths as an organisation as well as
opportunities for improvement. The survey will
also provide the opportunity to assess the efforts
to address issues identified in previous employee
engagement surveys, such as improving
collaboration, organisational change, decision-
making, retention and career opportunities.

Based on the outcomes from the 2017 employee
engagement survey, an employee program
called 'Speak Up’ was initiated, encouraging staff
to speak up when they have a different opinion
or a concern, and enhancing their understanding
of appropriate risk-taking in pursuit of the
Reserve Bank's objectives. Another initiative was
to develop a ‘culture of conversations’, to build

management capabilities to have productive
performance and career conversations with team
members, create a culture of accountability and
transparency, and to improve communication
and collaboration across the Bank.

The Reserve Bank continued its focus on
leadership development and talent management
during the year. The Bank ran an Engaging
Leaders Program for managers to build capability
and confidence in core leadership and people
management.

The People and Culture Strategy emphasises
ensuring that the talents of employees are fully
utilised and developed. On-the-job development
opportunities are supplemented by formal
training and professional development programs,
including:

« aneight-week Internship Program, which
provides high-performing university students
work experience and training through the
completion of an applied research project.
This program is an important source of early-
career professionals for the Reserve Bank’s
Graduate Development Program

e atwo-year Graduate Development
Program, consisting of a range of tailored
training programs to develop policymaking
framewaorks, effective business writing, critical
thinking, presentation, communication and
negotiation skills. A total of 53 graduates
participated in the program in 2018/19

« training as required in technical, management
and leadership skills, resilience and other general
competencies, such as communication skills

e regular training in the Bank's compliance
obligations, including in relation to work
health and safety, mental health and
wellbeing, fraud awareness and anti-money
laundering/counter-terrorism financing
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« workshops for all staff on appropriate
workplace behaviour.

Development opportunities are provided to
employees by facilitating internal rotation
programs between different areas of the Reserve
Bank and external secondments. The Bank also
hosts secondees from other institutions to foster
corporate networks and share understanding

of best practice. In 2018/19, the breadth of
secondment activities increased, involving a
wide range of Australian institutions, including
the Australian Bureau of Statistics, the Australian
Competition and Consumer Commission, the
Australian Prudential Regulation Authority, the
Australian Treasury and the Commonwealth
Department of the Prime Minister and Cabinet,
as well as a range of international institutions
(see the chapter on ‘International Financial
Cooperation’ for details).

The Reserve Bank encourages employees to
develop their skills continually and provides
financial support to employees for part-time
study in disciplines related to their work, with
64 employees benefiting from this support
during 2018/19. In addition, the Bank provided
support to 13 employees undertaking full-time
postgraduate study at universities in Australia
and overseas during this period.

The People and Culture Strategy actively
promotes an inclusive work environment. The
Bank's Diversity and Inclusion Council and
Employee Resource Groups (ERGs) continued to
pursue activities and practices that support the
Bank's Diversity and Inclusion Plan.

The Reserve Bank actively supports flexible work
practices, including part-time work and job-share
arrangements. The Bank enables flexible ways of
working full time, by supporting changes in work
patterns or location, including altering start or
finish times, working compressed work weeks,

RESERVE BANK OF AUSTRALIA

and working from home or other locations. In the
2017 employee engagement survey, almost 80 per
cent of employees reported that they had worked
flexibly in some way in the preceding 12 months.

The Reserve Bank has a target of 35 per cent of
management positions to be filled by women
by 2020, with a longer-term aim of 50 per cent.
In support of the target, there is a strong focus
on talent management at the Bank, including
succession and development planning for both
women and men, and measures to ensure
diversity of candidates in all selection processes.
As at June 2019, women occupied 35 per cent

of managerial roles, up from 34 per cent in the
previous year. During the past year, 45 per cent of
managerial vacancies were filled by women, and
45 per cent of roles at the senior manager level
and above were filled by women.

Employment of Women at the RBA

Share of total

%
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Women employees
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Women in management
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25 1 1 1 1 1 1 1 1 1
2011 2013 2015 2017 2019
Source: RBA

The Reserve Bank actively works to promote
economics, finance, mathematics and IT as
career options for women. The Public Access &
Education team is dedicated to providing
learning experiences and information to schools,
universities and educators about the economy
and the role of Australia’s central bank (see the
chapter on ‘Communication and Community
Engagement’ for details).
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As at June 2019, WOIMEN occupied
35 per cent of managerial roles, U
from 34 per centin the PIEVIOUS Year

The Reserve Bank continued to fund an
internship for Indigenous Australian university
students, with five participants in 2018/19.

The internship is facilitated by CareerTrackers,

a not-for-profit agency that works with
organisations to provide work experience,
networking and professional development
opportunities for Indigenous Australian university
students. The internship involves vacation work
at the Bank as well as professional development
training.

In 2019, the Reserve Bank continued its
partnership with My Gateway, an apprentice
and traineeship support organisation. Five
trainees joined the program, which provides
work experience and a nationally recognised
qualification to Indigenous Australians. From
the 2018 traineeship program, three trainees
graduated with Certificate Il in Business
Administration, one of whom has secured a
full-time position at the Bank.

The Reserve Bank also welcomed two tertiary
students with a disability through the Australian
Network on Disability’s ‘Stepping Into’ internship
program and continues to provide long-term
employment for individuals with intellectual
disabilities through the JobSupport program.

The Reserve Bank raised employees’ awareness
and involvement in diversity and work health and
safety matters by supporting staff participation
in external events and hosting guests at the Bank
to speak on diversity, inclusion and health-related
topics. Diversity events included speakers on

Indigenous Australians, gender and accessibility
matters, along with events to mark NAIDOC
week, Reconciliation Week, International Day

of People with Disability, Harmony Day, Wear It
Purple Day, Global Accessibility Awareness Day,
National Carers Week and International Women'’s
Day. In addition, the Bank continued to raise
awareness about mental health in the workplace,
including through RUOK? Day activities, and
other initiatives from its newly developed mental
health strategy to support the prevention and
management of workplace mental health issues.

Remuneration

The positions of Governor and Deputy Governor
are designated as Principal Executive Offices

in terms of the Remuneration Tribunal Act 1973,
which provides for the Remuneration Tribunal to
determine the applicable remuneration for these
positions. Within the parameters determined

by the Remuneration Tribunal, the Reserve Bank
Board Remuneration Committee, comprising
three non-executive members, makes a
recommendation on remuneration for these
positions for approval of the Reserve Bank Board,
which is the ‘'employing body’ for the positions.
In accordance with provisions of the Reserve Bank
Act 1959, neither the Governor nor the Deputy
Governor takes part in decisions of the Reserve
Bank Board relating to the determination or
application of any terms or conditions on which
either of them holds office.
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The employment arrangements that apply to
Reserve Bank employees vary according to their
occupation and level of seniority. Executive and
managerial employees are engaged with the
Reserve Bank under Individual Employment
Agreements. Non-managerial employees are
covered by the Bank's Workplace Agreement,
although the majority of these employees

also have Individual Employment Agreements.
Employees covered solely by the Workplace
Agreement are typically in administrative
positions.

While the specific remuneration arrangements
that apply to employees differ according to their
employment arrangements with the Reserve
Bank, remuneration packages are designed to
attract and engage high-calibre employees. The
Bank uses surveys such as Financial Institution
Remuneration Group and Aon Hewitt for
remuneration and benefit benchmarking. In
reviewing these data, the Bank compares the
benchmarked role’s fixed remuneration (salary plus
superannuation) with the Bank-offered packages.
The Bank’s remuneration packages consist of salary,
superannuation and benefits that can be taken as
cash. In addition, subject to a minimum work time
period for the performance year, all employees
are eligible to receive an additional lump-sum
performance-based payment that is distributed
from a pool of 2 per cent of salaries.

The Bank monitors differences in the salaries of
male and female employees. This work shows
that the gap between the average full-time
equivalent salaries of men and women has
declined from 16.6 per cent to 13.3 per cent
over the past two years. The gap continues to
be explained largely by the fact that women
occupy a greater proportion of positions at lower
levels and a lower proportion of senior positions
compared with men. In recognition of this, the
Bank has worked to increase the number of

RESERVE BANK OF AUSTRALIA

women in managerial positions (as noted in the
‘People and Culture’ section above).

Remuneration increases are governed by the
Reserve Bank's internal Remuneration Committee,
comprising the Deputy Governor, Assistant
Governors and the Head of Human Resources. This
committee reviews and makes recommendations
to the Governor on the proposed annual
remuneration review outcomes, whereby

salary increases are allocated to individuals on
the basis of their performance. For the 2017/18
remuneration review, the budget available

for the annual salary component was 2.25 per
cent of the total salary bill for those eligible
employees. This was based on the Workplace
Agreement requiring a 2 per cent increase in the
salary ranges and a discretionary 0.25 per cent to
allow for high performers to be rewarded.

The distribution of remuneration paid to Reserve
Bank executives and other senior employees on
an accrual basis is set out in the tables below.
The provision of this information is consistent
with similar information provided by other
Commonwealth entities.



6le'es
6lE'e8
919'9%6

6lc'es

6lc'e8
617501

£S1'285

€6'659

€€6'765
181799

L1065

61€'/8L
192’6501

- - LSY'LL

- - 71691

- - 9LT'S1
- - LET'LL

- - LSY'LL

- - €18'ce
- - 188'CC

6CC'L
6CC'L
78€'8

6CC'L

6CC'L
orl'6

LIS,

9’6

S9E'Y8
65156

S9E'v8

lz/'t8
796911

EPY'9E

18£'5¢E

EPY'OE
a3

EVY'9E

061’8
061'8

- 0609/ pIROg UBg SAIDSDY — JOQUISIN IEIENIENES
- 060'9/ pIeOg juRg 9AISAY — JQUISN OV ZHeMYdS (018D

- Y€C'88 (©@9HIWWOD 1pNy pleog Jueg
SAIDS3Y — JISQUUBIA/IIYD WIS

pIPOY YURY SAIS53Y — IS OV SSO ue||y
- 060'9/ pIeOg YURg SAI53Y — SIS J1adiey ue|
- - (pP1BOg YuRg DAISDY — JaGUUBIA suafzen dijiyd
- - oPIEOG UBG SAISSDY — JOQUUSIA 19514 uyor
- 060'9/ pIeOg YURg SAIS53Y — SIS NV 1e1D Apuspn
- €L7% (@P3NIWWIOD PNy pieog

yueg 9AISSAY — JIeYD/IaqUISIA
pIPOY URY SAISSY — ISQUUBIN Y PgeulRg yiep
pieog yueg aAI3S3Y Y3 JO SIS\ DAIINIAXI-UON

96€'T  WW/9SY SOINIDG
9121000 JOUIDA0D) JURISISSY SPOOM UBSNG

L€/'6 £E0'70S SIofIey
|BIDUBUI4 JOUIDAOD) JURISISSY  JUDY| Jaydoisiyd
£66'8 968" /171 JIUIOU0DT IOUISAOE) JURISISSY 31PN

880°0L  09¢'50S WEIVAN
|BIDUBUI- JOUIDAOD) JURISISSY 320||Ng 3PYDIN

7668 886V SIINISS
SSOUISNG IOUJIAOD) JURISISSY uoynog Aespur]
- $65'899 Jousanon) AindsQg 9|l2gaQ Ao
- 8C/'L16 1ouJeA0D) amo dijiyd

S9AIINIAXT yueg dAISAY

yeuonesauNway
|eol

S}ijauag wisl yONeDT

-buoq 19yl 9dIAIRS Buo uonenuuesadng

<SuoiNQLIU0D

,S9DUBMO||Y pue
STIENEYPENTile}

sasnuog Alejes
aseg

syysuag siyauag
uoneujwId] wRy-6uo IBY10

Syjausg
juswAojdwa
-150d

$)1J2Uag WIB)-1I0YS 3|31 uonisod swen

©($) 61/8L0Z Ul PaAI9dal UoHeISUNWSY
Jouuosiad Juswabeuely A8y Jo uoneIBUNWDY

103

ANNUAL REPORT 2019 | OUR PEOPLE



"9AR3] JO [BNIDDE 13U 3Y1 AQ [BUNQLI| UOIIRISUNWRY Y} AQ PRUIULISISP UOIIBISUNWIAI 3} WO SI9HIP JOUISA0D) AiNdSg pue JOUISA0D) JO suonisod ay3 Joj Uolielaunwail [e101 payioday 9
*SJUBWR1LIS [BIDUBUL 31 O $310U 31 Ul [2UU0SISd JUdWabeuey A3y JO UoneIaunwal
[e301 pa1iodal Y3 Ul PAPN|DUL 1B YDIYM ‘S3jauaq JuswAojdula-1sod uonenuueladns-uou pue SJUSWSIIIUS 9ABS| panidde Ajsnolaaid Buinjeaal Jo 1502 8yl apNjoUl J0U SS0pP UOIeIaUNWSY [e10]
"PANIDOE AR3| 9DIAISS BUO| SB Pale|Nd[ed S| UWN|OD 9ARST DIAISS BUOT,BY] f
‘suoinguiuod AlaidNpoid Jakojdwa Aue snjd ‘Aiejes ajgenuuesadns Jo 1uad Jad 7G| 01 [enba Junowe Ue Juawabuelie 11J2USG PaULSP B Ul 1 OYM S[enplAIpUl
10} pUB ‘W3S UOIINGLIUOD PaULAP € Ul JUsWabuelie UONGIIUOD Paulap e 1o 3|qIDIjS 248 OYM S[ENPIAIPUI JOJ SJUNOWIE UOIINGLIUOD :Se Pale|nded S| UWnjod suoinguiuo) uolenuueladng,ay| ¢
'S1J2USQ 353U UO XEY S12uq 26Ul paejal ay3 snid ‘syjauaq Yyijeay pue
Buppied 1ed ‘s3jaUSQ 3|DIYIA JOI0W YYeIS JO siaquiaw 3|q1bIje 104 'sapn|dul Siy] "abexoed uolieisunwal s [enplAIpUl Ue Jo 1ied W0 1Byl S1J2USq SIPN|IUl UWIN|OD SSDUBMO||Y PUE S1audg JYl0,24l T
‘panudde aAe3| [enuue snid BupIom 3|Iym paules Alejes ssolb sapnjdul pue siseq [enJdde ue uo paledaid s uwinjod Alejes aseg,ayl ‘|
S910N
pa1eJaUNWIaJ 10U 2R ‘PIROg WISAS SIUSWARY 31 JO JaGWIaU B Se “ydY JO UBWIIeYD 3Y1 pUe ‘pieog jueg aAISsaY 243 JO JaqUISW e se ‘Ainseal] syl 01 A1eaidas oy (I
8107 3SNBNY | U0 pleog WaisAS siuswiAed ay1 03 paautoddy (y
810T AINf 71 UO pieog WR1SAS SIURWAR] 24l WOl paunay (B,
8107 1sNBNY | UO pieog Wa1sAS siusulAed ayy 01 payuloddeal ‘g0z AN 17| UO pIeog Wa1SAS suauAed Syl Woi) paliidy (
8107 1sNBNY / U0 93111WWI0D) 1IPNY PIeog 3ueg aAISSaY dY3 JO J1eyD) WIS1U| Se pases)d (2
8107 1sNBNy | UO p1eog yueg aAIasay 9yl 03 payuloddy (p)
8107 AN LE UO p1eog jueg aAI9saY 2yl WO P4Nay (
810z 3sNBNy g Uo JleyD) Se pue g0z AN €2 UO JI9GUISIN B Se 9311IWIWOD) 1PNy pIeog yueg aAIasay ay) 01 paiuloddy (g
AJUO A113US I[BAISNY JO YUBG SAIDSDY DY3 O} UOIIR|2J Ul 4B [UUOSIDd JUudWabeuUR|y A3 JO UoneIaUNWY (e

[T}

)
)
)
9

)

)
d)
)
)

65%'59 - - - 6/9'S - - 08/'65  pleog WaisAs syuswihed — JaquIsiy OV UOos|IM uelg
65159 - - - 6/9'S - - 08/'65  PleOg WS1sAS SUSWIARY — JISQUISIN N 123 BAA SUIYIRD
006'65 - - - 161'S - - €0/'7S wPIeOg
WRISAS S1UDWIARY — JI9GQUISIN £2101G baio
65%'59 - - - 6£9'S - - 08/'65  pieog WlsAS sjuawAed —saquisly  uoIs|ey yeiogad
L1G'C - - - 8l¢ - - €60'C ©P1eog
WIRISAS S1USWIARY — JIaqUISN 0[12150D) |ned
0l¥'279 - - - YLY'S - - 966'95 wPIeOg
WRISAS S1USWIAR] — JoQUISN  O91]1105D-SSED) BUID)
- - - - - - - - (PIe0g WASAS s1USUWIAR] — J9GUISIA s2lAg aukepn
pieog wa1sAs sjusawked ay) JO SI9QUIS|A SAIINIDXI-UON
sjyouag Wil oA £SUOIINQLIIUOD)  ,S9OUBMO||YY pue sasnuog ,Aiejes
-buoq eyl dI1AISS Buo uonenuuesadns  suyLUIG IBYIO aseg
gcuolelsunway  syysuag sjiyauag sjijauag
|elol uoneuIwId] wuR)-buot vyl juswAojdwa-3sod s}1jauag wisl-1oys 931 uonisod aweN

©($) 61/81.0 Ul PaAISORI UOHEISUNWSY
(penunuo9) jsuuosiad Juswabeuep A9y Jo uonelauNwWay

RESERVE BANK OF AUSTRALIA

104



"PaNIDOE ARSI 3DIAISS BUO| S PR1e|NdJeD S| UWN|0D 9ARST 3DIAIDS BUOT, 2yl H
'suonnquiuod Alanonpoud Jakojdws Aue snid Aiejes sjgenuueladns Jo 1uad uad G| 01 [enba Junowe ue ‘Juswsbuelie 11Jausg PaUlSp B Ul 1B OYM S[enplAlpul

10} pUB ‘DWaYdS UOIINGLIUOD Paulap e ul Juswabuelie UONNGLIUOD pauyap e Joj 3|qibI[9 318 OyMm S|enpIAIpUl IO} SJUNOWE UOIINGLIUOD :Se Pa1B|NJ[eD S| UWN|0d,SUOANGLIUOD Uolienuuesadns,ay| ¢

‘S1yauaq 5941 UO Xe) S1yauaq abuly
pa1ejal 3y snjd ‘s1aUag UONPPOWILLODIE PUP S3OUBMO|[E SPN|DUl OS[e ABUI SIU1 ‘SPISISAC JO 911SIa1UI PR1RIO| JJB1S 104 'S1yauaq 95941 U0 Xe) S)yauaq abuly pale|al oyl snid ‘sijausaq yijeay pue

Buryied Jed ‘syyauaq 321y JOIOW e3s JO SIaquiaw a|qibI[e 1oy ‘sapn|dul sy -abesded uonessunwal s jenpiAipul Ue Jo 1ed Wioj eyl S1aUag SOPN|UL UWIN|OD,S90UBMOY|Y PUB S1jaudg Jayl0, a2yl 7

‘PanIDOe 9ARS| [enuue snid BuBIoM 3|Iym pau.es Alejes ssoib sapn|oul pue siseq [enidde ue uo paledaid s| uwnjod Alejes aseq,ay| |
s910N
(1uajeAInba Jo) uswiiedaq Jo pesH Ainda( Jo usweds JO peaH Jo uonisod e Bulp|oy 4els JO Jaquuisw
e 51 9|qe) SIY3 Jo asodind a1 Joj 9AIND3XT JOJUSS B {PAUIES UONRISUNUIAI [B10) UO Paseq pueq UONRISUNWRI YOBS UIYLIM S|ENPIAIPUI JO J9GUINU 3y} UO paseq ainbly abelaAe ue smoys mol yoe] (e)

11818 - - 8699 LLE'6Y S9L'V8Y SLTL 79€'0LT L 000'028$ 03 L00'S6/S
861'80L - - €/8'L 6£C'6Y 0v6'6/€ €99'9 €8¥'79¢ [4 000'0¢/$ 01 100'S695
012'929 - - oy'9 €LV LY €6v'9le 06¢'S 800'15C L 000'5%9$ 01 100'079$
16/'%8S - - S0l 909'08 See've 9/1'01L SL9'8YY 4 000'G65S$ O} L00'0/SS
0¥8'9¢s - - 8Y6'LL 605G/ /89%¢ 74 GS¥'96¢€ 4 000'S75$ 0} L00'0TSS
£06'€0S - - oLsclL PSE'LL 009%¢€ 374 007'6.L€ € 000'02S$ 01 L00'S6YS
200’681 - - 8vC0l v/8'19 /89'%¢ SLG', 8/9'89¢ € 000'G6%$ 01 L00'0/L¥7S
801'09% - - olLo'ol 86£'65 S6E'7E 08lY Gel'ese ¢ 000'0/%$ 0} L00'SH7$
YE6'LEY - - GeCol ¥6/'75 [89'%€ 8699 0zs'eee € 000'Sy¥$ 01 100'0T S
wo'Lly - - 8868 6/8'95 /89F7€ 90%'9 789'70¢ [4 000°0Z¥$ 01 100'S6€S
909'6/€ - - 87C'8 76€'05 0/5%¢ €7/'9 L/96/T S 000'G6€$ 01 1L00'0LES
919'85¢ - - 8¥9'L ovg'6r YSPE 005'S 891°19¢ S 000'0Z€$ 01 LOO'SPES
99¢'6C€E - - 8619 08y [89F7€ 780'S 6/7'8€C S 000'SP€S 01 100°02€ES
LPL'LLE - - ¥€9'S 119y /89%€ S66'€ 811'sce € 000'0Z€$ 01 100'S6TS
690'/8¢C ¥or'LEL - LSP'G ost'eC 6Cl'lT 1234% GEC'66 [4 000'G6¢$ 03 100'0/C$
[¥8'0€C - - 91+'9 LE0OK 166'6C GCr'9 8/6'L¥7L L 000'S¥¢$ 01 100'0ZS
6S/'€0L - - 80¢€'e 8LE9L cle'cl we'l 8/€'39 ¥ 000'02Z$ 010$
uolelRUNWY slyouag s1youag ,ONED] (SUONNQUIUOD)  ,S9duUBMO|lyY  Ssasnuog Aiejes aseg
|e1o| uoneUIWId| wi9)-buo]  dIAIRS Buo uonenuuessdng  puesyyouag  obesdsay  abelany
abeiany abeisany 19yl abeisany  obessny abesany 19410 abeiany
SaAIINDAXT
uoljesaunway sj|yjauag sj|yjauag sjijauag Jojuas jo spueg
|elol uoneuIwId] wudl-buot 1Yo juawojdwa-1sod s)jauag wial-1ioys RquinN uonesaunway |elof

©($) 61/810Z Ul paAI@dal UoelsuUNWaY
SOAI}ND3XT J0IUSG JO UoljRIaUNWDY

105

ANNUAL REPORT 2019 | OUR PEOPLE



"PaNIDOE AR 3DIAISS BUO| SB PR1eIND[eD S| UWN|0D 9ARYT 3DIAIDS BUOT, 3yl H
'suonnguiuod Alanonpoud Jakojdwa Aue snid Aiejes sjgenuueladns Jo 1uad Jad G| 01 [enba Junowe ue ‘luswabuelie 11JaUsq PaULRP B Ul 1B OYM S[enplApUl
10} pUB ‘DWaYdS UOIINGLIUOD Paulap e ul Juswabuelie UONNGLIUOD pauyap e 1o} 3|qibI[9 318 OyMm S|enpIAIpUL IO} SJUNOWE UOIINGLIUOD :Se PA1B|NJ[eD S| UWN|0d,SUOANGLIUOD) uolienuuesadns,ay] ¢

'S1jaus(q 9sayl Uo xel

S1j2uaq abuLy palejal 3yl snjd S1yaUSG UOIIBPOWIOIIE PUR SOIUBMO|[R 9PN|DUI OS[e ABLU SIY) 'SBaSISN0 0 91PISID1UI PA1EIO] RIS SO S1JaUC 9SaL] UO Xl S1auaq abully patejal syl snid ‘siyausq
)[B3Y PUE S1J2USQ 3]DILYA JOJOW ‘JJels JO slaquiaw 3|qib1|a 1oy ‘sopnjaul siy | -abexoed uonesaunuwial s,[enpliAlpul Ue jo 1ied Wioy 1Byl s1yauaq SOPNjdUl UWN[OD SSDUBMO||Y PUB SIJRUg JOYIQ0,dYL T
‘panIdoe aAe3| [enuue snjd Bupiom ajiym pauiea Alejes ssoif sapn|dul pue Siseq [enidde ue uo paiedaid s| uwn|od Alejes aseg,ay] ‘|

saj0N

paUIRd UONRIBUNWISI [P10) UO PISEC PUBQ UOBISUNWISI DB UILLIM S[ENPIAIPUL JO JaGUINU S UO Paseq ainbly abeiane ue SMOys Mol U2eT ()

GSL'€/9 - - 8Ty 809'C€ 099'65 €61's 997'S/ L l 000'669$ 01 100'0£9$
v/T' 18V - - 105, 958'0€ ¥8T¥/T 099°¢ 196791 4 000'56¥$ 01 L00'0/¥7$
81¥'86¢ - - 61%'S LS6'6C S0l'zoc 8sC'e G89'/S1 L 000'0¢¥$ 01 100'S6€S
v€L'9LE - - GLE'T 00521 0€5'09¢ 98l €05'v6 l 000'G6€$ 01 100'0£E$
¥8Y'SPE 719'851 - ocl'e 9y 996'c L G86'¢ LLLYCL l 000'0£€S 01 L00'SHES
reeee £08'81 - €6y ¥99'C€ 0zl'9%6 £18'€ S/6'9/1 S 000'G7€$ 01 100'07€$
00£'90€ - - ¥86'S 9rE Y 7€L'8¢ 996'¢ er'rLe 6 000'0Z€$ 01 100'56CS
988'18¢ - - 059'S ¥8G'9¢€ 8'9¢ 9€8'¢ v/6'861 e 000'567$ 01 1000425
16€'65C 8v/'y - SiL'S 690'€ 67981 LLY'E €0€'T61 43 000'0£2$ 01 100'S¥T$
org'LEC 681'S - ovE'Y zes'Le 7818l €76'€ v/E'891 SS 000'5t7¢$ 01 100'0TZS
uoljelaunwiay sljauag SIIEVETe| ,ONeDT ssuonnguuo) ,S9duUeMo|ly  sasnuog AJejes aseq

|e10). uoneulwd| wi9l-buo]  IdIAISS buo] uonenuuesadng  puesiyousg  obessay  abesaay

abelany abelany 19y1Q obesany  abeiany abelany 1910 abesany
3jeis pled

uolesdunway sjyjauag sjlyouag siljouag AlYbiH 13Yy10 spueg

elo1 uoneulwId] wu9l-6uot IBYIo juswAojdwa-1sod sHjauUag Widl-110Ys Jo JaquinN uonesaunway |elof

©($) 61L/81L0 Ul paAIaoal uonelsunway

14e18 pred AlyBIH JayjQ Jo uoneIaUNWY

RESERVE BANK OF AUSTRALIA

106





